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Why work
at OSPRI

OSPRI offers
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Offices across NZ

A great culture
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Flexible working
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‘O’ Week for
new starters

Valuable work protecting NZ’s

biosecurity system

Industry shareholders who
advocate for our work

=

Mental and physical
wellbeing support
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A range of roles
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Leadership development
opportunities

Superior health
and safety

Health, Safety and
Wellbeing, Belonging,
and Social Committees
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Modern technology
designed to improve
customer service
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) OSPRI
OSPRI Benefits

=» The value of individual benefits received is
$10,000 in personal savings.

-» The average utilisation of the annual benefits
is approximately $45,000.

Competitive salaries

Long service leave

-=» People who return from Parental Leave have
the value of their Annual Leave topped up
after 3 months.

=» In the last 12 months Southern Cross
has paid out $165,000 in claims to OSPRI
policy holders.

Purchasing additional annual
leave
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Study assistance, financial
assistance and study leave for
approved study

OSPRI days. Three days
paid leave per year between

Five days paid partners
parental leave on birth/
adoption of a child

Christmas and New Year.
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One volunteer day
per year

Wellbeing leave
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Critical lllness and
Life Care Insurance
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Paid annual health monitoring

Injury rehabilitation
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Paid flu vaccinations

support
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Medical Insurance
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Eye care




